Camp Mimanagish Nurse -
Job Description 2026 CAMP M/\
M!MANAGISH

Position Type: Seasonal, Nonexempt; Reports to Camp Director

Timeframe: July 26-August 1 and /or August 9-15

Work Hours: approximately 6 hours per week, variable. Room and board provided, in residence
at Camp Mimanagish, 40 miles south of Big Timber, Montana. www.mimanagish.org

Compensation: Room and Board plus cash wages based on experience.

Job Description: The Camp Nurse helps to maintain the health and safety of the staff and
guests at Mimanagish. The Nurse keeps careful custody of Health Forms, keeps and administers
minors’ medications as instructed, and provides First Aid when needed. In the rare event of a
medical emergency, the Nurse responds with care and compassion, assesses the course of
action, and coordinates with the Camp Manager to take further steps. The nearest Urgent Care
Clinic is 40 miles away in Big Timber. The Camp Nurse is supervised by the Camp Manager.

Essential Duties and Responsibilities:
Review Health Forms in advance of each event
Keep Health Forms safe and confidential
Assist in Registration Check-In; in the case of minors, clarify medication needs
Keep unaccompanied minors’ medications organized and safe until needed
For unaccompanied minors, administer medications according to instructions
Respond to medical emergencies; assess and coordinate with Camp Manager and take
appropriate action
Address First Aid issues as needed
Maintain inventory in First Aid kits throughout Camp
Keep health equipment (AED, etc.) in good working order

Requirements:
Good communication skills
Licensed as a Registered Nurse in Montana
Current CPR certification
(Current Driver’s License desirable)

Background Check and Boundary Training are provided.
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Physical Aspects of the Job:

Visual and auditory ability to identify and respond to environmental and other hazards
of the site and facilities, and camper and staff behavior.

Ability to maintain calm, assess and assist campers and staff in an emergency.

Ability to maintain and administer medication.

Ability to make decisions and take initiative under pressure.

Equal Opportunity: Singing Waters Montana, dba Camp Mimanagish, is an equal opportunity
employer committed to principles of the broadest form of diversity. We therefore value,
champion, and embrace diversity in all aspects of Mimanagish activities and respect others
without regard to race, color, creed, age, sex (including pregnancy, childbirth, or related
medical condition), national origin, religion, marital status, veteran or military status, disability,
sexual orientation or identity, personal appearance, family responsibility, or political affiliation.
We support affirmative action to the extent permitted by law and equal opportunity programs.
We will not engage in any form of discrimination or harassment by staff or participants.

Natural occurrence Clause:

If, at any time, the main Boulder Valley is closed and/or evacuated because of some natural
occurrence (e.g., fire or flood) that is beyond the control of the Singing Waters Montana, all
employment contracts may be suspended at that time and employees will not be paid during
that period. This clause is managed by the Board of Directors of Singing Waters Montana.

Contact: Glenda Barnes glenda.bar18@gmail.com 406-581-0371
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